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Agenda

e USC Clinical Trial Quality Training Initiative
e USC Monitoring Module
e USC Regulatory Science Symposiums

e Georgia CTSA and SC CTSI Online Catalog
 STELLAR - A Career Navigation System
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USC Clinical Trial Quality
Training Initiative

Eunjoo Pacifici, PharmD, PhD

Chair and Associate Professor, Department of
Regulatory and Quality Science

Director, Regulatory Knowledge and Support
(RKS), SC CTSI
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USC Clinical Trial Quality Training Initiative Background

Study Monitoring is an Essential and Routine Quality Function in Clinical Trials

ICH E6 (R2) Guideline
emphasizes the monitoring
of critical data and

Lack of Resources

Two separate surveys of Lack of A roach
processes. research professionals PP
However, access to high revealed that only ~65% Although numerous GCP
quality study monitoring is | reported monitoring in their | training resources are
often lacking in lITs investigator-initiated trials. | 3yailable. most are not - ,

. . ’ Trainings lack practical
conducted in academic readily accessible because 8 P

approaches to meet complex
requirements of monitoring.

medical centers. they often require fees or

institutional affiliations.

Many academic, government,
and private institutions have
expressed interest in readily
accessible tools.

*[ITs = Investigator-initiated trials
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Monitoring Module

1. Go to: https://uscregsci.remote-
learner.net

._;--
3

2 _f"l

TR AR

Clinical Trial Quality Training Series
I: Monl’roring ofu Clinical Trial Site

2. Click create new account (right-hand
side)

3. Type in your information and click
Create my new account (bottom of

page)

4. Open your email and click the link to
confirm your account

5. Click courses (middle of page)

6. Scroll down and click
Module 1 - Clinical Trial Monitoring

7. Click Enroll me (middle of page)

O sccersi USCSchool of Pharmacy

International Center for Regulatory Science


https://uscregsci.remote-learner.net/

UC-IRVINE

sccTsl /XICTS

from lab to life.

Regulatory Science
Symposium

e Developed as a clinical trial
guality training initiative under
the SC CTSI grant.

e The D.K. Kim International
Center for Regulatory Science
and SC CTSI hosts symposium on
current regulatory science topics
regarding clinical trials.

e Designed to address the needs
of the clinical research
professionals, but anyone is
welcome to attend.
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Symposium
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e Attracted more than 1,000
clinical researchers from 72
institutions.

e Occurs bi-annually in Spring
and Fall.

e Future topics, content and
format assessed from
symposium attendees.

e Speakers from industry,
consulting firms, non-profits,
academia and even FDA.
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Regulatory Science Virtual Symposium

Save the Date!
Principles of Global Clinical Research for Medical Devices

Friday, April 9, 2021
9am-3pm PST

Virtual Symposium

Hosted Online via Zoom

USCSchool of Pharmacy

International Center for Regulatory Science
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Regulatory Science Symposium
Clinical Research Career Pothways
Friday, Morch 5, 2021 | 9am - 1pm PST

Sl Py (3 sccvm Symposium Format

Introduction

900 AW PST Funjoo Poclficl, Pharnl, PRD .
. USE, SC-CTS, School of Phasmacy | Chalr & Associate Professor, Dept. of Reg. & Ouality Sciences | L4 Prlor to COVID-19 = an all day

| ddsociate Darector, DK Kim Inteinational Center for Begulatory Science
From Academics ta Industry - A P'h'rildan Researcher hrsptclhll

B o i ot e e event and networking

Center for Endocrinology, (labetes & Metabolisn, Children's Hospital Los Angeles

e A e . s sk neer opportunities (plus food and

Director, Quality Control at MARKEN

| 1oasampst |Beeak ff | |
Underitanding Clinical Research Management at at Academic Institutions ra e .

1055 AM PST | Fano dchal, MBRE, MP¥
Mazociate Director, Clinical Invemtigstions Sugpart DN ke, Univertity of Southern Calilamis

Roads to the Human Subsjects Protection Program [OFRS and IRB)

1130 vy | i ek 70 e Lecture topics begin with broad,

Director, Office for the Protection of Research Subsects (OPRS] I Clinkcal Professor, Rosteer School of
Education, Usseeruty of Southern California

Kk o0 WY Do o hve ot e 13 97 high-level regulations and

Elaing Fisher, PRD, BN, CNE
12:20 PM PST | Drector, Accreditation k Curricslum, Emory University, Nall Hodgson Woodruff School of Nersing

L]
Rebecca Thamed, DNE, BN u I d a n Ce
Dérector of Clinkcal Research Nursing, Emary Healthcare g .

Wrap-Up
13-50 P8 PST Funjoo Paclfic, Pharml, PhD
UEL, 3C-CTH, School of Pharmiacy | Chair & Associate Professor, Dept. of Beg. § Ouality Sciences |

e s e ey S e Concludes with localized and
B o ey e ot oo e ot grassroot perspectives.

gam g by Tt " " T

Mt Oscarst AiCTs . Inte.ractlve. event vylth audlencg
"t i polling, quiz questions, and active
e ey sl s L e A R oom Chats_
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Georgia CTSA and SC CTSI:
Online Course Catalog

* Free trainings for clinical research
workforce

* Free, one-time registration to the first
400 registrants

* Registration provides unlimited access
to all courses and programs in the
Online Course Catalog

* Participants earn a certificate or badge
with contact hours upon completion of
a course or program

e Contact hours can be used for CRP
certification renewal

* To get started:
https://twd.ce.emorynursingexperience
.com
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SC CTSI

Clinical and Translational Science Institute

(
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Georgia CTSA f .

Orricd & Tronsiotiond Scence Mlonce

Georgia CTSA Translational Workforce Development Announces
Online Course Catalog with Free Trainings for Clinical Research Professionals

The Georgia Clinical and Translational Science Alliance (Georgia CTSA) and the University of Southern California
Clinical and Translational Science Institute (SC CTSI) are collaborating on an exciting new educational venture
geared toward clinical research professionals at every stage of their professional development. Through this
partnership, Georgia CTSA has created a new Online Course Catalog with free course and program offerings
available to clinical research professionals and principal investigators. These courses and programs are created
and vetted by experts in cross-disciplinary fields such as instructional design, technology, worlkforce
development, regulatory science, clinical and translational science, and operations.

“We are fortunate to partner with USC 5C CTS1 to bring such a broad offering of high-quality trainings to our
clinical research professionals.”

Lindo McCauley, RN, PhD, Progrom Director of the Georgio CT54A Translational Workforce Development and Dean of the
Nell Hodgson Woodruff 5chool of Nursing at Emory University

“This joint effort between Georgia CTSA and SC CTSI will create a wonderful resource to support training and
career development of clinical research professionals at all levels. it will be @ game changer, especially for
people working on academic setting.”

Thomas Buchanan, MD, Director & Principal Investigator of the 5C Clinical and Tronsiotional Science Institute

“It has been a pleasure to partner with Georgia CTSA team in our common goal to promote life-long
learning for the clinical research workforce.”

Eunjoo Pacifici, PharmD, PhD, Chair and Associote Professor in the Department of Regulatary and Quality Sciences and
Associgte Director of the DK Kim Intemational Center for Regulotory Science at the USC School of Pharmacy

Participants earn a certificate or badge with contact hours (continuing education) from an accredited
provider upon completion of a course or a program (series of courses). Contact hours can be used to meet
requirements for CRP certification renewal.

Free, one-time registration to the Georgia CTSA Online Course Catalog is available to the first 400
registrants. Registration provides unlimited access to all courses and programs in the Georgia CTSA Online
Course Catalog. View the Online Course Catalog to get started.

The first program, Legal Aspects for Conducting Clinical Trials, is comprised of six courses. Individual courses
in all programs receive a certificate, and completing the program earns a badge. The second program, Clinical
Trials with Medical Devices, is comprised of seven courses of which completion of five of the seven courses
will earn a badge. Be sure to check cut the dashboard features asyou build your professional career.

Stay Tuned for More Courses and Programs as We Develop This Free Online Course Catalog!



https://twd.ce.emorynursingexperience.com/

Content Development
with Georgia CTSA

™ Georgia CTSA

What De We Mean by
Diversity in Clinical Tria

- Jetpaced
O.F oredit

ThiE CoyTiE il gvadable in the Inlowing progra)

et Gaongia Chrical £ Traralatioral Scance AEano- Se0ngia CTSA and Ssuthem Cailomea Clnecal snd Trarmiationsd Science nyilule -
billabearutiedl 13 providle free. high quality sducational progeamy lor clinical resgarch proispsionals o novice 1o sxpest lresty of axperiesce
Bl ouril O ProgrEem CarikSnants S torsliet Bars feagnicsd by & carbfcuts andior b

bical tlsls of receoty sppred deoga Description

e Lecture Description

* Topics

e s | ® Speaker Bios

* Learner
Levels/Audience

e Continuing Education

* Quiz Questions

2.4 H

CTS Clinical & Translational
Science Awards Program




Translational Workforce Development Course Catalog

Investigator Investigator
Responsibilities: Indusiry kesponsibilities
Sponsored Trials Investigator Initialed Trials
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Learner Transcript

COMPFLETED COURSEPROGRAM EARNED CREINTS

Pt -Cartared Dr g Ot vt B
N
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STELLAR Team

B

Jay Rojewski, Ph.D.; Ike Choi, coPI, Ph.D.; Rebecca Thomas, DNP, RN; Linda McCauley, PI, PhD, RN, FAAN, FAAOHN;
Elaine Fisher, PhD, RN, CNE; Jasmine Choi, Ph.D.; Sejung Kwon, M.A., M.Ed.; Eunice Kim, Pharm.D.;
Jeb Williams; and Janette Hill, Ph.D.
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Content

M Challenges in CRP Workforce

M Tri-Perspective Integration Model

B STELLAR Design

B Understanding Users

B Supporting Data-Driven Decision Making
M Inputs/Benefits for Users

B Next Steps
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Challenges in CRP workforce

M Limited resources for CRPs to explore career advancement
opportunities (job satisfaction & retention)

B Limited data of competency gaps to inform training needs for
Training Coordinators

mHigh turnover rate of positions (158 CRC positions per year) and
high cost to replace positions (3-5 months and $50-60K to fill a

position) for HRs

B Time pressure of 3-5 year grant cycles for Pls

<AL INNOVATION NETWORKW_'”_L“
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Tri-Perspectives Integration Model

Explore Job Identify Training
Market Opportunities

Research
Professional

Efficient Recruitment

Candidate Recruitment
HR Forecasting

Needs-based Training

Trainee Recruitment
Training Needs Forecasting

" Employer
(PIHR)

Training

———\ Coordinator

Promoting Purposeful Training
& Career Advancement

TRIAL INNOVATION NETWORK_ ™
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STELLAR (Individual-Centered Approach)

The Self-directed Training, Education, and Life-long Learning
Advancement Resource (STELLAR) system

B Empowering individuals’ in career advancement
B Efficient candidate recruitment
B Enhancing the needs-based training process

TELL/\R

Promoting Purposeful
Training and Career Advancement
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STELLAR - A Career Navigation System

Unified Metric Unit

o Meter system

o Competencies/tasks
system

Map Data
o Buildings and Roads
e Jobs and Trainings

TRIAL INNOVATION NETWORK_ -
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Metric Unit for Competency Gap Analysis

8 JCT Competence Domains

v Individual’s perceived
competencies

44 Core CRC Tasks Measuring > v Job’s required

competencies

5 Level Proficiency
v Training’s aimed

340 tasks performed by CRCs competencies
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Matching Algorithm Explained

An Individual’s Perceived A Job’s Required
Competencies (A) Competencies (B)

A Training’s Aimed

Competencies

Individual
& Job
Match

Competencies Gap &
Training Match

Reciprocal Relationships

TRIAL INNOVATION NETWORK_ N

Competencies (C)

Job Matching =
((AnB) + (A-(AnB)*a) / B
Training Matching =
(B-(AnB))n C

Filtering Factors
Job Level, Job Location,
Salary, Domain, Education

a = coefficient

CTS Clinical & Translational
Science Awards Program




STELLAR Interface (Individual CRCs

Dashboard My Profile My Reports Opportunities =

Training Opportunities
Good afternoon, Jane Doe JobTporeslé
2 " I iti ob Op) unities 2020 profile |ast updated .
B 6 e jobs £ 12 new trainings e Saved Opportunities “ F f Job Opportunities
Saved Opportunities
GPPORTURTIES 3 J0BOFPOR
Top Job Matches m
JOB TITLE » INSTITUTION SCORE @ - STATUS » LAST UPDATED
Clinical Research Coordinator | B3 Institution Name 100% [ nEw ) 4d ago :
Clinical Research Coordinator | M Institution Name 80% [hew ] Save Job Match Save Job Match
View Recommended Training ~ View Recommended Training
Clinical Research Coordinator A Institution Name 65% @ Enable Alerts
Clinical Research Coordinator =% Institution Name 63.3% L e td ago H
P Institution Name 60.6% L new ] 4d ago :

Research Coordinator

Top Training Matches m Reseench Asslstant

IHFECTIDIE DISEAS

TRAINING TITLE ~ REQUIRED @) = PREFEARED @ - STATUS - i am-an
Privacy and HIPAA: Concerns in Global Clinical Trials 33.8% 13.8% D 4d age :

Fiasasrch Assistant
Liability and Indemnification 33.8% 33.8% [ NiEw ] 4d ago ,
What do we mean by Quality by Design (QbD) o 4d ago : r.Job Opportu
Legal Considerations of Compassionate Use 33.8% 33.8% [ NEw ] 4d ago
Investigator Responsibilities: Industry Sponsored Trials 33.8% 33.8% { new 4d ago

IRIAL INNOVATION NETWORK_
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STELLAR Interface (Individual CRCs)

Dashboard My Profile My Reports Opportunities = Log Out

Training suggestions for "Clinical Research Coordinator I"

Dashboard My Praofile My Reports This job requires experience in specific tasks you could improve through training. Below are some recommendations based on the job
requirements, your current profile, and trainings logged in the system.

* Please note these are lly-g ated suggesti and you will need to confirm these trainings are relevant and useful to you
Clinical Research Coordinator | and your future career options. View each training page for details.
TRAINING OFFORTUNITY METHOD COST?  DATES CONTACT  INSTITUTION SAVE
oF AVAILABLE HOURS?
DELIVERY
Privacy and HIPAA: Concerns in Global e- Mo Yes TWD Course Catalog
Job Summary Clinical Research Coordinator | Clinical Trials Learning Partnership (Georgia CTSA &
Northside Hospital SCCTSI
Atlanta, GA 30308
Liability and Indemnification Mo Yes TWD Course Catalog

United States Partnership (Georgia CTSA &

SCCTSI
View recommended training for this job

- Legal Considerations of Compassionate Use e- Mo Yes TWD Course Catalog
Saved to my opportunities ) ) )
Learning Partnership (Georgia CTSA &
SCCTSI
Investigator Responsibilities: Industry B Mo Yes TWD Course Catalog u

Contact Informaton Jane Employer
Human Resources

jane.employer@example.com

Clinical Focus Oncology/Radiation Oncology

IRIAL INNOVATION NETWORK_
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STELLAR Interface (Individual CRCs)

0gin

» Georgia CTSA

Privacy and HIPAA:
r-_ Concerns in Global
oL ";’j Clinical Trials

L% ﬁ ﬂ b Self-paced
: 1.5 credits

ol 1 ENROLL

This course is also available in the following program:

EELLET My Profile My Report

Privacy and HIPAA: Concerns in Global Clinical Trials

Training Summary Privacy and HIPAA: Concerns in Global Clinical Trials Q
TWD Course Catalog Partnership (Georgia CTSA & SC CTS|

The Legal Aspects of Conducting Clinical Trials Program (Nov...

e-Learning » Th Om = Intermediate

This training offers contact hours.
This training does not have an ass,

This training does not offer a ertificate upon com| ~

1 .
-

The Georgia Clinical & Translational Science Alliance- Georgia CTSA and Southern California Clinical and Translational Science
Institute -SC-CTSI have collaborated to provide free, high quality educational programs for clinical research professionals at novice

to expert levels of experience. At the completion of each course or program, participants earn contact hours recognized by a
certificate and/or badge.

Audience This session is designed for Clinical Research Associates or Clinical Research Coordinators in
academia, clinics, hospitals, industry, or CRO with at least 3 years of clinical research experience.
Individuals should be experienced with research study coordination, IRB submission process,
budgeting, research compliance, recruiting, enrolling, financial management, data collection and
analysis.

TRIAL INNOVATION NETWORK_
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STELLAR Interface (Individual CRCs)

g::_ﬁﬁ Dashboard My Profile My Reports Opportunities = Log Cut |
Job Opportunities
Filters Mote: Your job opportunities are displayed based an the match ta your profile, in order
fram highest match to lowest match, (i)
LOCATION
JOB LOCATION CLIHICAL FOCUS SALARY SUGGESTED SAVE
Atlanta, GA OFFORTUNITY TRAINING)
Suwanes, GA
Clinlca Suwanee, Infectious Disease 30 - 50 Suggested
CLINICAL FOCUS Research G Training
JOB LEVEL Coardinator
BASE SALARY LEVEL :
& - No salection - Clinlea Atlanta, Oneology/Radiation £47000 ._;uggu:s:ed g
(i ] -
$70K + Hesear,r GA Oncelogy ) raining
$30K + Coardinata 255,000
$40K + '
350K +
Clinlca Atlanta, $38,000 Suggested
Research G - Training
Coordinatar $65,000
Clinica Atlanta, $£40,000 Suggestad
Research GA - Trairing

IRIAL INNOVATION NETWORK_
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STELLAR Interface (Individual CRCs)

Dashboard My Profile My Reparts Opporunities = | Log Qut |
Training Opportunities
Targ et Job Level Mate: Yaur training epportunities are displayed based on the match ta your prafile, in
order from highest match to lowest match.[i)
TRAIMING METHOD COST? DATES COMTACT INETITUTION EAVE
Filters OPFORTUNITY oF AVAILABLE HOLURS?
DELIVERY
OFFERS CONTACT HOURS?
Privacy and B- Ma Yes WD =
Yes HIPAA: Learming Course
Concerns in Catalag
HAS ASSOCIATED COSTT Global Clinical Partnarship
Trials |Georgia
= Mo CTSA R 5C
# Yes CTSl)
INSTITUTION/CRGANIZATION Liability and B- Na Yas TWD =
METHOD OF DELIVERY Indemnification Leaming Course
Catalog
e-Learming Partnership
In persan training (Georgia
Hyhbrid: anline CTSA & 5C
and face-to-face cTsi
Wishinar

IRIAL INNOVATION NETWORK_
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STELLAR Interface (Training Coordinators)

View Add iew Workfarce |

My Profile Log Out

Candidates Tralning Information

Welcome Test User3Al

Overview of Potential Candidates for your Trainings @

TRAINBMG TITLE PLBLISHED?T & TOTAL
MATCHES

HIPAA and CRC . o m
Investigator Responsibilities: Industry Sponsored Trials v 5 m mm
Privacy and HIPAA: Concerns in Global Clinical Trials v 7 m
Advanced International Trials with Medical Devices v 1 m mm
Clinical Trials Transformative Initiative (CITTI) Approach to Quality- v 28 m

by -Design

Integrating QbD into Team Science and Project Management far W 28 mm

Research Success

TRIAL INNOVATION NETWORK_
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STELLAR Interface (HR & Pls)

View Add a Job View Workforce
Candidates Post Information

My Profile

Welcome Test User2A!

Overview of Potential Candidates for your Job Postings @

JOB TITLE PUBLISHED?T TOTAL MATCHES

Clinical Research Coordinator Il v 133 m
Clinical Research Coordinator Il v 133
Clinical Research Coordinator IV v 133
Lead Researcher ® 149

IRIAL INNOVATION NETWORK_
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Understanding Users: Persona Development

B In-depth interview with individuals B Informed design decisions

o Day-to-day tasks o 3 types of work levels
o Challenges o Presentation of information
o Key competencies o Construction of user survey

Wendy “One Satva “Do Your Stephanie “Day Mannara “Own
Woman Show” y U to-Day Tasks” the Project”
. Best” Mishra
Smith Jones Poulous
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Understanding Users: Career Orientation

Positive career [ ] 6.0
A orientations but n 80
tentative competence
500
Optimistic and 9 ™
self-confident '
career orientations 400
Fluctuating and i
C Inconsistent 300
career orientations
250
. [ ]
D Restricted career i o o o e
- - e e NBrarRer BNCA
orientations Salslacin  Engapement  Planning

Career Orientation

TRIAL INNOVATION NETWORK_

500

450

40

15

0

15

i

(N=145)
440
401
-

a0

W

2500
N0
1500

009
G €2 @ o o o o0 (4 A At M3 AW

Competence Individual Attributes
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Supporting Data-Driven Decision Making

m ASIAMN
= BLACK
n HISPA

MULTI
m PACIF
= WHITE

Ethnicity

Job Level

WFhD
mM5
mB5

mAD
W Diploma
mMD

W MNonDegres EdUCﬁtIOn
W Other Level

B oo®m oy B o3

Age Ranges I :

20-25  26-30 31-35 36-40 41-45 4650 5155 5660  6l+
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Supporting Data-Driven Decision Making

View Add a Job View Workforce
Candidates Past Infarmation

My Profile Lag Out

Please choose the
workfarce you are

Competency Levels Demographics=  Certifications  Clinical Focus  Attributes

interested in. Competency Levels (Demo Data)
Soientihc
Entry Level Cammiunicasion Concepes and
ard Teammork Research
intermediate Deslgn
Lewveal 5
Senlor Level Ethical and
sadership ard Participant

Professiamalism

Salery
Considerations Entry Level
=+ Intermediate Level
Senior Level

Dam Irvestigationa
Managemer I:r.-:ll....
¥ Dhewelapment
and Informatics
and Regularinn

Climlcal Tria
Stucly and 3ate - ; .
e rarions

Mainag e menT

IRIAL INNOVATION NETWORK_
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Inputs/Benefits (CRCs)

Inputs Benefits
B Create and maintain personal M Self-reflection on career status &
profile trajectory (self-appraisal)
o Tasks survey M Individualized information about
o Attribute survey (confidential) workplace demands and
o Others (current job silalbfias
satisfaction) W Individualized information about

training opportunities
M Integrative view of job and

training opportunities (intentional)

CTS Clinical & Translational
Science Awards Program
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STELLAR (Individual’s Professional Report)

Dashboard My Profile My Reports Opportunities =

Profess|0nal Report @ You:are not sharing your professional repart with potential employers. Edit my report settings

You can change this, as well as the contents of your repor, by clicking the Edit my report settings. .
) Seientific Concepts and Research Design

reed 0

Current Position o Institutional Affiliation: Other tha design and anafysis of clricas irals

ﬂ Job Title: Founder

Top Tasks

Compatency Scores

A B c 1]

{j Scientific Concepts and Research Design

Encompasses knowledge of scientific concepts related to the design and analysis of clinical trials @ moTuAL Sood e IEVICAIAL TASE V0

— AT FOR J08 LEVEL Details =

@ INDIVIDUAL SCORE AVG FOR SAME JOB LEVEL
A. Research grant application ad
B. Completing a literature review to justify
study background 4
C. Developing study designs
D. Developing study budgets -
L -

CTS Clinical & Translational
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STELLAR (Individual’s Confidential Report)

Traits
1 3 . 5
Sociability Solitary « Reserved N :.2s Outgoeing « Energetic
1 3 = &
Cooperativeness Challenging « Callous - 4.56 . Friendly « Compassionate
1 3 &
Thoughtfumess Extravagant - Careless - 4.78 | Efficient « Organized
Sensitivity to ! 3 s
Resilient « Confident _ 2.88 Sensitive « Nervous
Stress /
1 3 . 5
Curiosity Consistent « Cautious L EEL) Inventive « Curious
These five attributes represent the major attribute groups represented by a common psychological test known as the Big 5
(John et al., 1991). The original labels for these five traits were Openness, Conscientiousness, Extraversion, Agreeableness,

TRIAL INNOVATION NETWORK _
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Inputs/Benefits (HR/Pls)

Inputs Benefits
B Post job positions MTargeted list of candidates
o Tasks survey based on competencies
matching

M Draft future job positions
BHR Forecasting

o Explore potential candidate
pool for existing and
anticipated openings

RIAL INNOVATION NETWORK_ ™
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Inputs/Benefits (Training Coordinators)

Inputs Benefits
MTargeted list of potential
B Post training profiles trainees based on
o Task survey competency-job gap matching
B Draft potential training M Training Needs Forecasting
profiles o Explore potential trainee pool

o ldentify gaps in trainings vs
needs - guide future training
development

RIAL INNOVATION NETWORKM__;

o
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Development/Benefits (TWD, Policy Makers)

Further Development

M Identifying key factors for
career advancement to add
to STELLAR

o Job satisfaction

o Turnover rate

M Further analysis to enhance
STELLAR system

AL INNOVATION NETWORKMM_;

Benefits

B Coordinated effort into
workforce hiring and training

B Large-scale Competency Gap
Forecasting

M Large-scale Training Needs
Forecasting

B Informed Decision on Workforce
Development Planning

CTS Clinical & Translational
Science Awards Program




Next Steps

m Launching Schedule

o April - July 2021: Soft Launch for Georgia CTSA Partner
Institutions

o Fall 2021: Nationwide
o Spring 2022: Adding Regulatory Specialists Service

m Domain: www.stellarcareer.org — will be active in
April 2021

RIAL INNOVATION NETWORK_ ™
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Questions and Discussion
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